
Outstanding Network Sponsor of the Year (Jackson Lewis P.C)
This award recognizes firms that have provided exceptional support to an ACC network, including assistance with a network’s quality of programs and development, and helping a committee meet its goals.
Judging Criteria

1. Developing and administering a sponsorship strategic plan for the year that meets a network’s needs, for example:
· Calendar of due dates

· Assignments to members

· Identification of goals

· Communications vehicles (e.g., updates on conference calls)

· Assistance helping network identify specific goals

· Initiative taken in providing information and resources for network members in compliance with terms of sponsorship agreement

2. Meeting the following resource obligations:
· Number of webcasts

· Number of InfoPAKs℠

· Number of Virtual Library submissions (e.g., articles/forms)

· Top Ten and Quick Counsel submissions

· Docket articles (e.g., co-author articles)

· Assistance with program development

Review Process and Awards Presentation 
The Awards Committee, composed of the chair, vice chair, and secretary of Network Leadership Council, and ACC’s Networks staff, reviews all nominations and makes its recommendations to the Services Committee of the ACC Board of Directors, which makes the final awards decision. Awards are presented at ACC’s Annual Meeting and publicized within and outside of ACC as appropriate. 

	Network Sponsor of the Year Award Nomination


	Sponsor: Jackson Lewis P.C.


	Network: Employment and Labor Law Network


	Judging Criteria

	Network
Planning
	Jackson Lewis participates in monthly calls with Network Leadership to ensure that we are meeting our strategic goals.


	Each year, Jackson Lewis attorneys and marketing team members work closely with the ELLN leadership team to plan materials and presentations for the upcoming year. All materials and presentations are created based on member requests, interest and legal developments impacting employers nationally and regionally. Each year, our involvement with the ELLN begins at the ACC Annual Meeting in October where we join the ELLN meeting and work with the Network to strategically plan for the year ahead. 
Jackson Lewis has scheduled monthly calls with ELLN Board members. On these calls, the Jackson Lewis team works alongside the board members to plan upcoming presentations, materials, and address all relevant legal developments. 
We regularly coordinate with the ELLN board to ensure that we provide their members with legal updates that affect their member’s practices and work closely with ELLN leadership to create and present Legal Quick Hits targeted directly at ELLN subnetworks.
Additionally, Jackson Lewis attorneys and representatives are continuously working with the ELLN to co-sponsor various programs, including developing new formats, throughout the year that will better serve ACC members across the nation not just those that are a part of the ELLN. 


	Create 

Resources
	Legal Quick Hits: Jackson Lewis has provided substantive Legal Quick Hits at every monthly Network meeting/call.  We have provided 17 since January 1, 2018.
	Title(s):
1. Employment and Labor Year in Review: Top Topics Looking Back and Ahead. (January 2018)

2. NLRB Decisions: Next Steps for Your Organization to Consider. (February 2018) 
3. Tax and Employee Benefits Changes Made by the Tax Cuts and Jobs Act signed by the President on December 22, 2017. (March 2018)

4. Purple Haze: Separating Fact from Fiction in Today’s Marijuana Environment. (April 2018) 

5. Crisis Control: Proactive Steps to Avoid Workplace Violence. (May 2018) 
6. Class Action Waivers:  The Supreme Court Speaks:  What happens next? (June 2018)

7. Conducting C-Suite Investigations in the Weinstein and #metoo era. (July 2018)
8. Executing Confidentiality Provisions in the #MeToo Environment. (August 2018) 

9. New Rules for Pregnancy Accommodations: How to Ensure Your Organization is Compliant. (September 2018) 

10. OFCCP’s New Compensation Directive: What Contractors Need to Know. (November 2018)

11. ICE I-9 Audits and Raids. (December 2018) 

12. Employment & Labor Law: A Look Back and Ahead (January 2019) 

13. Trends in Designing Paid Leave and TRO Programs (February 2019) 

14. Non-Competes and Restrictive Covenants Under Assault (March 2019)

15. Pay Equity (April 2019) 

16. Wage and Hour Considerations for Independent Contractors. (May 2019) 
17. What is Behind the Growing Wave of ADA Website Accessibility Lawsuits? (June 2019)

	
	Webcasts: Jackson Lewis organized in conjunction with ACC’s Webcasts subnetwork produced a total of nine webcasts, in addition to three scheduled webcasts taking place this coming summer and fall. Several webcasts were in conjunction with the firm’s Compliance Portal Sponsorship. We have provided 12 webcasts since January 2018. 
	Title(s):
1. Late Year NLRB Decisions: Next Steps for Your Organization to Consider. (January 2018) 

2. Drug testing in the workplace. (May 2018) 
3. Alphabet Soup of Immigration Law (June 2018) 

4. The US Employer’s Guide to the FMLA (September 2018)
5. The ABCs of the ADA: Back to the Basics (November 2018)
6. Light Duty: Ins and Outs (November 2018)

7. Class Action Waivers: The Murphy Decision and Its Implications (December 2018)

8. Top Labor Law Developments (December 2018)

9. Pay equity: Everyone is Talking About Pay and They Are Doing So Publicly (May 2019)

10. Coaching Soccer When All You Know is Football (Scheduled: June 2019)


	
	InfoPAK – published in March 2019
	Title(s): 

· Critical Issues in Global Employment Law for the Multinational In-House Counsel (February 2019). This in-depth analysis, provides ACC members with valuable insights to L&E issues across the globe. The guide provides insights on key issues and practical tips regarding global labor regulations, termination practices, discrimination law, collective dismissals, transfers of undertaking, confidentiality agreements and post-employment restrictive covenants, setting up international operations, international labor standards, global mobility, and more. 

	
	Sample Forms for VL: Jackson Lewis has provided 24 sample forms to the ACC since January 1, 2018.
	Title(s):
1. Reacting to a Data Breach 

2. Background Check Compliance 

3. Avoiding and Responding to a Social Media Attack

4. Determining Employee Exemptions 

5. Class Action Waivers in Arbitration Agreements  

6. What to Do in the Event of an ICE Raid
7. Ten Common Wage and Hour Mistakes
8. Pros and Cons of Employment Arbitration Agreements
9. Important Provisions to Include in Separation and Settlement Agreements
10. Complying with the Fair Credit Reporting Act's Requirements for Disclosure
11. The Growing Wave of ADA Web Accessibility-Related Lawsuits
12. Template for Separation Agreement (US)
13. Template Language for Plans-Strategies to Works Council Processes (Global)
14. Ten Things You Should Know about Puerto Rico Law
15. Preparing for a Natural Disaster
16. E-Discovery in Class Actions
17. Classifying Workers as Independent Contractors
18. Surviving an Employee Benefit Plan Audit
19. ADA Web Compliance
20. U.S. Organizations and the GDPR
21. Immigration Document Retention
22. Non-Compete and Restrictive Covenants
23. Opioids in the Workplace
24. Defending Pay Practices

	
	ACC Docket Article
	· While we have not submitted an ACC Docket article, we have submitted various other types of thought leadership throughout the year noted in the other resources section below.

	
	ACC Top Ten
	Title(s):
1. When ICE Comes Knocking (June 2018)

2. Top Ten Things Businesses Need to Know About Immigration in 2019 (May 2019)

	
	ACC Quick Counsel
	Titles(s):
1. What Employees Need to Consider in the #MeToo Era (June 2018)

2. Marijuana In the US--It's High Time to Plan Your Company’s Response (May 2019)

	
	Other Resources Types: Above and beyond the categories noted earlier, Jackson Lewis has provided the ACC with numerous other resources and content.   
	Title(s):
1. ACC Virtual Roundtable: Labor and Employment Basics: Lessons Learned from Seasoned L&E Counsel (March 2019)
2. ACC Virtual Roundtable: Sexual Harassment Not Just a U.S. Issue (Scheduled: July 2019)
3. ACC Virtual Roundtable: Labor (September 2019)
4. Jackson Lewis Corporate Counsel Conference: ACC members were offered discounted registrations to our annual Corporate Counsel Conference.
5. 7 Care & Feeding Dinner Sponsorships (2018 & 2019)

6. Corporate Counsel University Sponsorships (2018 & 2019)

7. Association of Corporate Counsel National Meeting Sponsorship (2018 & 2019)

	
	Sponsored Annual Meeting Networking Event
	Yes. We sponsor at the platinum level and have for over 20 years. We host a dinner for all ELLN members during the conference as well as smaller dinners and receptions at our booth and with ELLN leadership.  We send nearly 25 Jackson Lewis representatives to the conference each year. 


Network Sponsor of the Year Award Nomination
(Continued)

What do you consider to be your greatest contribution to the network during the calendar year?
At Jackson Lewis, we are committed to our role as lead sponsor of the Employment and Labor Law Network (ELLN.)  We continually strive to provide ELLN members with relevant and timely guidance on a multitude of employment topics, and add value to our relationship year after year. At the beginning of each sponsorship period, Jackson Lewis attorneys and staff work closely with ELLN leadership to plan and calendar a timely and consistent flow of value-added information, resources, tools, guidance, and access to our attorney resources, so members can maximize the value of their membership.

The Jackson Lewis team keeps the members of the ELLN up to date on the latest statutes, regulations, issues, and case decisions that are most important to in-house counsel via participation in the Network’s monthly Legal Quick Hits and by hosting regular webcasts. We do not hesitate to take on the tough job of coming up with meaningful material on short notice, and the firm has repeatedly juggled programming to hit the latest and most pressing topics when they matter most. When a topic has required more in-depth analysis, we have provided a webcast, but more often we have provided a thought leader and subject matter expert to present helpful and practical advice. 

Jackson Lewis prides itself on being responsive to ELLN members’ needs. As of June 30, 2019, Jackson Lewis has successfully completed all of its contractual sponsor obligations for the year.  In addition, Jackson Lewis has gone above and beyond by delivering additional webcasts and Legal Quick Hits, and has actively supported ACC and its ELLN members through sponsorship of: Corporate Counsel University (June 2018, June 2019); Care & Feeding of In House Counsel Dinners (April, May, July, Sept. 2018; May, June 2019); and the ACC Annual Meeting (October 2018).   
We are not only diligent in meeting our defined sponsorship obligations; we also welcome additional opportunities to add value throughout the year when ACC and/or Network leadership asks for our support.  In addition to providing resources such as webcasts and articles, we strive to offer access to other Jackson Lewis legal updates and programs. For example, we consistently share the firm’s quarterly Class Action Trends Report with the ELLN. In 2019, in collaboration with ELLN leadership, we also offered complimentary and discounted registrations to network members to Jackson Lewis’ Corporate Counsel Conference, and invited ACC leadership to attend and participate. While many of our attendees are ACC members, we were pleased to offer ACC the opportunity to meet those in-house counsel who are not, knowing that a healthy and growing ELLN membership is good for all of us.  New in 2019, we have been asked to host virtual roundtables where the ELLN has the unique opportunity to participate in discussions and keep abreast of hot topics from Jackson Lewis attorneys in a more casual manner than the traditional webcast.  The first virtual roundtable was held on March 21 with the topic of “Labor and Employment Basics: Lessons Learned from Seasoned L&E Counsel”.  Over 250 people signed up to attend. The next program is focused on international employment law and scheduled for July. 
We are also happy to help the ELLN provide guidance and resources to others within the ACC community, including working with ELLN members to develop programming for the Annual Meeting and CCU. 

We value our longstanding partnership with the ELLN and ACC and always are open to making valuable contributions to the committee’s and ACC’s success and strategic objectives.  
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