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I. Project Description 
The Association of Corporate Counsel Greater Philadelphia Chapter (ACCGP) is pleased 
to submit this application for grant support of its inaugural Diversity Summit, a dynamic 
in-person event that will take place in Center City Philadelphia. 
 
The Diversity Summit is an outgrowth of ACCGP’s renewed and explicit commitment to 
championing Diversity, Inclusion, Equity and Belonging (DIEB), and seamlessly 
weaving those foundational concepts throughout all of the Chapter’s activities. 
 
Appended to this application please find our Summit Agenda with full descriptions of the 
presentations.  We have also planned an interactive lunch, during which tables will 
discuss questions we have prepared to allow them to share challenges and best practices 
in a smaller group.  Finally, we have invited several regional “affinity groups” to 
participate (at no cost to them), to expose our in-house attendees to organizations where 
they may be able to more easily tap into diverse pools of legal talent (e.g., Asian Pacific 
American Bar Association of Pennsylvania, Philadelphia Diversity Law Group, etc.). 
 

II. Activity Date 
February 7, 2022 
 

III. Purpose of the activity – What do you hope to achieve?  How will it benefit 
members, your chapter and/or ACC? How will it promote the goals of the 
organization? 
The Summit will bring together in-house counsel, law firm leaders, and DIEB/Human 
Resources professionals for next-level presentations and interactive conversations about 
DIEB.  The theme of this year’s Summit is “Leveling Up: Action, Empowerment & 
Impact”, reflecting our intention to move beyond the stale “unconscious bias” 
discussions and provide actionable concepts, tools and resources to our members to effect 
real change in their respective organizations.   
 
This Summit is an essential component of demonstrating ACCGP’s commitment to DIEB 
and providing a safe and interactive space to have frank conversations around these 
challenging issues.  Paired with other efforts the Chapter is undertaking (both broadly and 
via its dedicated DIEB Committee), the Summit will position ACCGP as a progressive 
leader in this space, and as an organization where all are welcome and can feel included. 
It is our wish that this will ultimately lead to more active member involvement in the 
Chapter, as well as enhance new member recruitment efforts. We also hope that our local 
efforts will reflect positively on the national ACC organization.  
 

IV. Implementation Plan 
A Summit Steering Committee was established under the ACCGP’s DIEB Committee 
umbrella, and planning for the Summit has been underway for over a year now.  The 
event is all set to welcome attendees at the Westin Philadelphia Hotel on February 7.   



 

 

 
V. Method(s) planned for promotion/marketing of program 

We marketed the Summit on the ACCGP website, through e-mail blasts to the Chapter’s 
members, through Steering Committee and ACCGP Board members’ personal 
professional networks, and have also asked the sponsoring firms to encourage their 
clients to attend. 
 

VI. Anticipated program results 
As indicated above, we hope to provide attendees with tools they can implement 
immediately in their own companies to enhance DIEB efforts and avoid missteps and 
pitfalls.  We hope attendees walk away feeling they’ve learned something new and 
innovative, and that it wasn’t the “same old” diversity programming.   
 
It is also worth noting that we are introducing the concept of an annual DIEB 
benchmarking survey at this year’s Summit, so that member companies will be prepared 
when we reach out to them subsequently with survey questions in that space. 
 

VII. The name(s) of the individuals responsible for the activity 
Summit Steering Committee 

Co-Chairs: Sri Atluri & Robin Rosenberg 
 Members:  Pamella Raison (also DIEB Committee Chair) 
   Maria Kalogredis Weede 
   Teleicia Dambreville 

Dave Dambreville 
Dmitry Dementyev 
Chris Stewart 
Nina Allen Blackshear 

 
VIII. Budget – provide estimates of all costs/revenues related to the activity 

 Venue w/catering costs (approx. $29k) 
 Program Booklet (approx. $350) 
 Vaccine Card Check-In Staff (approx. $400) 
 A/V Costs (approx. $4,500) 
 Musicopia Honorarium (approx. $1,000) (Musicopia is a local organization whose 

mission is to provide opportunities for children to experience, learn, perform, and 
appreciate music.  They will provide a drumline at the beginning of the day to 
welcome and energize attendees, and a string quintet during the cocktail hour) 

Approx. Total Expenses: $35,250 – Amount budgeted for the Summit was $25,000 

 
IX. Financial Request 

ACCGP is requesting $6,000 in support of the Diversity Summit.   



 

 

 


