Successful Programs that Can Be Replicated in Multiple Countries 

Attributes of successful programs:
· Catchy titles
· Social activities unique to your region
· Pairing networking and educational events
· Timely topics
programs are held within days/weeks of industry specific events and rulings
· A focus on professional development 

Chapters (Award Winners)
· ACC Singapore hosted the "Girls Empowered - Be Your Best: Negotiation Skills" workshop, empowering young women with knowledge about key employment rights, negotiation skills, and much more. This chapter's dedication to gender equality and self-advocacy shines through this transformative initiative. They've not only empowered young women but also advanced diversity and inclusion within their community. This workshop isn't just about learning—it’s about shaping the future. 
· ACC Kentucky, together with the Center for Non-Profit Excellence, harnessed the power of in-house attorneys to serve the community. By matching ACC members with nonprofits in need, they turned education, connection, and collaboration into a force for good. This partnership educated in-house attorneys and nonprofit leaders on critical issues, setting the stage for meaningful pro bono engagements. This event was the embodiment of collaboration for a greater purpose. 
· ACC St. Louis in partnership with Washington University Olin School of Business, conducted a half-day program on leadership and decision-making. This partnership brought cutting edge business insights to ACC members, enhancing their roles as in-house counsel. They carefully selected courses that resonate with legal professionals, empowering them to lead teams and make high-stakes decisions under pressure. This program exemplifies the power of collaboration and ACC St. Louis’ dedication to professional growth. 
· ACC New York City developed an immersive 6-hour event for diverse law students from Fordham Law School at CHANEL's Corporate Headquarters in NYC. They were successful in highlighting CHANEL's in-house counsel role as trusted advisors and introducing students to the world of fashion law. Law students also had intimate conversations with in-house counsel, business partners, and ACC NYC board members, fostering meaningful connections. Acting as the pilot for ACC NYC’s "A Day in the Life" series, we can’t wait to see what this chapter does next. 
· ACC Central Florida’s Cooking Up Something Spooktacular event, pushed the boundaries of traditional educational programming. They turned a CLE session into a game show extravaganza with Halloween Feud! This spooktacular event unfolded at Publix Aprons Cooking School, where members teamed up for a "Chopped" style cooking challenge. From the game show-style CLE to the scavenger hunt and buffet dinner, it was a feast for both mind and palate. This event was the ultimate recipe for success! 
· ACC St. Louis took a creative step by hosting an event at the St. Louis Art Museum. Dr. Cathleen Fleck, Ph.D., of St. Louis University, guided them through the museum, using art as a conversation tool to enhance diversity awareness. This event expanded the horizons of diversity programming, emphasizing attentiveness, empathy, equity, and inclusion. A surprisingly long waitlist led to a follow-up session a few months later. ACC St. Louis’ "Artful Observation" proves that innovative programming knows no bounds.  
· [bookmark: _Int_IxiCWnCb][bookmark: _Int_GsQ1bibA]ACC New Jersey’s aim was to reshape how lawyers view retirement, encouraging them to plan holistically, and to make the transition a seamless part of their career. They brought members together to share real retirement stories, successes, and challenges in an open discussion. The heartfelt stories from panelists were eye-openers, offering valuable insights into retirement's emotional rollercoaster. This program developed a series that continuously plants seeds of awareness, ensuring members don't just step into retirement but stride into it with confidence and purpose.  

Chapters (Unique and Replicable Programs) – focus on the formula 
· A Night out at the Las Vegas Ballpark, ACC Nevada
· Boxing and Brunch, ACC Southern California (So-Cal)
· Calling First Time Golfers - Golfing Clinic, ACC Southern California (So-Cal)
· Canine Coffee Connect, ACC Australia 
· DiversiTea Legal Tea Talk, ACC Louisiana
· Diversity Pipeline Program, ACC Houston
· Puppy Yoga at Laughing Frog Yoga Studio, ACC Southern California (So-Cal)
· Ski and CLE, ACC Colorado
· Sunset Cruise, ACC Singapore
· Underground Railroad Tour, ACC St. Louis
· Virtual Wellness Wednesdays, ACC San Diego
· Bridges Event: Author/Book Discussion,  ACC St. Louis
· Cocktail Cruise & CLE, ACC Southern California (So-Cal)
· Trail Clean Up on The W&Od, ACC National Capital Region, (NCR)
· A Healthy Change: Food and Wellness Workshop, ACC Northeast
· How to Tackle the 'S' in ESG, ACC Australia



Networks
· Litigation and Transactional Basics Series Part Three: A Primer on Commercial Contracting and License Agreements – New to In-House Network
· Contracting is necessary for in-house counsel to safeguard their organization’s business interests. This program will cover key concepts in commercial contracting and license agreements, including important provisions, drafting and negotiation skills, and risk mitigation considerations.

· Artificial Intelligence: Generating Attorney Ethical Issues?, New to In-House Network
· This Webcast will address how the latest developments in Generative Artificial Intelligence (“Generative AI”) can impact an attorney’s efforts to comply with the rules of professional responsibility.  
· How Can I Be Heard: The Power of Quiet Influence, Women in the House, International Legal Affairs, New to In-House
· In an era where the loudest voices often dominate our spaces, discover a different kind of power in our forthcoming webinar, 'How Can I Be Heard: The Power of Quiet Influence.' Engage with us as we explore the gentle art of wielding influence through focus, preparation, and relationship-building, unlocking the potency in authentic interactions and communications. 

· You’ve Been Hacked: Now What?, Financial Services Network
· History of Cybersecurity Breaches and What’s Changing
· Main Considerations from In-House, Outside Counsel, and Law Enforcement Perspectives
· Regulatory and Legislative Updates

· Who Is REALLY Your Employee: What Does the DOL’s Final Ruling Mean for Employers, Employment and Labor Law Network
· The U.S. Department of Labor’s long-anticipated Final Rule revising the guidance for determining whether a worker is an employee or independent contractor under the FLSA was released on January 10, 2024 and is slated to take effect on March 11, 2024, subject to anticipated legal challenges. 

· Mastering the Art of Personal Branding with Your LinkedIn Profile, Financial Services Network
· How we do business has changed. People meet us online before they meet us offline, so first impressions matter to our credibility. Whether you are looking for a promotion within your organization or attracting new talent, or business development, how individuals and brands show up matters to their career and business success.
· IP Due Diligence: The When, Why, and How of Performing IP Due Diligence, Intellectual Property
· The panel will look at how IP diligence might differ for different types of IP, whether you are the targeted company or the acquiring company, the size or maturity of the company, and in what other scenarios IP diligence arises where it might not be top of mind.

· What Should be on your Radar for 2024: Employment Law Edition, New to In-House Network
· We will be discussing trends and developments regarding leave laws, pay transparency laws, the use of AI in the employment context, as well as other timely topics. This discussion will be a great start to what employment law trends and changes should be on your company’s radar for 2024.

· Creating an AI Governance Program (It's Go-Time), Information Governance Network
· Pressure for companies to use AI to gain a competitive advantage (or at least not fall behind versus competitors) is steadily rising, and in 2024, CEOs will push their Legal, Compliance, Privacy, and IT Teams to deploy AI applications now, not later. While AI promises tremendous innovation and productivity gains, the emerging compliance challenges and risks can feel overwhelming: Seemingly every week, new AI regulations are announced, the copyright and IP issues are only beginning to be addressed by the courts, and companies need to ensure they are using new AI technology both ethically and correctly. 
· Employment Law on Fast Forward: A Speed Round, Employment and Labor Law Network
· Join Jackson Lewis P.C. attorneys for a quick update on several significant developments legal developments hitting at once. We will discuss the following: Pregnant Workers Fairness Act, DOL Final Rules on Overtime, Title IX Regulations by the U.S. Department of Education, FTC Rule Banning Non-Competes, Supreme Court Eliminates Heightened Threshold for Harm Under Title VII, Arbitration Agreements

· Demystifying the Interview | Anatomy of an Interview, Financial Services Network
· This presentation worked to demystify the interview process by delving into the psychology of the experience, what truly occurs during an interview, distinguishing what constitutes an interview, understanding the interviewer’s perspective, common candidate mistakes, and effective preparation strategies. 

· Taylor Swift is a Genius. Even About Legal Ethics, ACC Education
· Everyone knows that Taylor Swift is a musical genius. But she’s made some pretty smart moves in the legal world too. Join the CLE Performer, Stuart Teicher, Esq., as he talks about how the ethics rules are invoked in some of Taylor Swift’s run ins with the legal system. You don’t have to be a Swiftie to watch the program…but you might end up one when you’re done! 

· The Art of Wellness: An Abstract Art Therapy Workshop, Women in the House Network
· The art of wellness abstract art therapy workshop, created by Bijan Machen is designed to help you embrace the power of art, breath, and creative relaxation on your path to a more fulfilling work/life balance.

· From Compliance to Competitiveness: Harnessing ESG for Success, Women in the House Network
· This webcast will provide a crash course on ESG trends, ESG regulations, and how in-house counsel can help their companies manage ESG risk and build ESG into a competitive differentiator.

ACC Foundation
· The Care and Feeding of In-House Counsel, ACC Foundation
Private dinners featuring candid, small group discussions between chief legal officers (CLOs) and outside counsel. We will focus on diversity and inclusion and ways to strengthen in-house and outside counsel relationships. 30 guests maximum, maintaining a balance of in-house and outside counsel attendees. 

2023 Annual Meeting (Most popular programs)

· Redline and Negotiate Contracts Like a Pro
· You'll learn contract negotiation and redlining skills that are fundamental to success when you're negotiating with a party that has more leverage and more resources. What do you do when the other party won't agree? Walk away with top strategies, tactics, and skills in getting to yes.

· Contracts and Clauses and Provisions, Oh My!
· Join this workshop where participants will work through a contract in small groups, discuss the pros and cons of certain provisions, and present to the larger group. Hear input from experts and other forward-thinking clauses that have helped avoid potential pitfalls with their own clients.

· Financial Literacy for In-house Counsel
· Financial literacy is key to a successful working relationship between senior in-house counsel and their C-suite. In this interactive class, you will learn important key financial metrics typically employed by management to measure healthy finances and growth. Learn how to interpret a financial statement and leave with an understanding of what makes a company valuable to investors and potential acquirers.

· Conflicts of Interest, Trade Secrets, & Non-Competes – Oh My!: Critical Tips for Employers Managing the Changing Workforce	
· Competition for great talent is fiercer than ever, and the remote workforce make the use of restrictive covenants even more challenging. A growing number of jurisdictions have made efforts to limit the enforceability of post-employment restrictive covenants, and in-house counsel must be prepared to protect their companies. 

· Mindfully Managing Stress: An Ethical Imperative
· In 2017, the National Task Force on Lawyer Well-Being noted a decline in the quality of lawyers' overall mental health and wellness. This session, led by in-house lawyers and a certified mindfulness practitioner, will teach you the different types of stress and how to identify them, the symptoms and negative impacts of chronic stress and anxiety, and mindfulness strategies to reframe your thinking and tame stress.

· Ethics Lessons from Better Call Saul
· [bookmark: _Int_ATB5KbLy]The highly entertaining and critically acclaimed show Better Call Saul offers a treasure trove of lessons on ethical and professional conduct. Join this session for an exploration of some of the ethical issues Saul Goodman encounters and what the Rules of Professional Conduct tell us about corporate counsels' duties in similar situations. Whether you have seen the whole show or none at all, this session will offer valuable guidance for your in-house practice.

· Artificial Intelligence: What is Ready Now, Ready Soon, and Far Away? 
· Artificial intelligence (AI) is still a mystery to many in-house counsel. Understanding its current iterations is hard enough, but the world of AI just keeps changing. Join this session to learn more about the current uses of AI and what may be up and coming with using this innovative technology.


· How to Spot Ethics Issues in a Netflix Series 
· Creative liberties are no excuse. Using examples from various Netflix Originals with a focus on the Rules of Professional Conduct, this session will examine and debate potential violations of professional responsibilities and obligations committed by everyone's favorite fictional lawyers.

· Representing Parent and Subsidiary Corporations and the Ethical Risks	
When transactions or disputes arise, in-house counsel may need to represent both a subsidiary and their parent company simultaneously. This can become messy without transparency and clear communication between counsel and client as potential conflicts come out of the woodwork. This panel discussion will help in-house counsel understand and manage this legal minefield though case studies, do's & don'ts, and tangible advice.


For more information, please contact the chapter administrator or network liaison.


