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What We’ll Cover

• Legal Hiring Market Trends & Strategic Priorities 

• Utilizing Contract Professionals in Legal Departments

• Onboarding Best Practices for Contract Professionals 

• Q&A
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National Employment Snapshot
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U . S .  H I R I N G  O U T L O O K

4.1% 7.4 million 3.3 million

U.S. unemployment 

rate as of October 2024 

Job openings 

as of September 2024

Quit level

as of September 2024

Source: U.S. Bureau of Labor Statistics 



L E G A L  U N E M P L O Y M E N T  R A T E S

0.7% Lawyers

1.8% Paralegals and legal 

  assistants

Current Population Statistics, U.S. Bureau of Labor Statistics, October 7, 2024. Percentages reflect unemployment 

rates for select positions that were near or below the national unemployment rate at the end of Q3 2024.
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Hiring Trends
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Compliance & Privacy Drive In-House Hiring
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L E G A L

Compliance Data privacy Risk management Governance

Skills needs for corporate legal teams:



Legal Salaries and Flexibility
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L E G A L

35%

30%

28%

24%

Advanced practice area expertise

Compliance and risk management

Contract management

Data analytics

Skills that managers increase salaries for:



How Managers Bridge Skills Gaps
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L E G A L

52%

45%

44%

37%

Upskilling employees

Paying for professional certifications

Reskilling employees for new roles

Using managed services

Strategies to address skills gaps:



Hiring Challenges
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Strategic Priorities for 2024: 
Legal Departments

L E G A L

1. Legal optimization and efficiency  

2. Technology implementation and automation  

3. Risk and litigation management  

4. AI innovation and governance



Hot Jobs in Legal
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L E G A L

IN-DEMAND JOBS:

• Attorney

• Compliance manager

• Compliance officer

• Contract administrator

• Contract manager

• In-house counsel

• Legal secretary

• Paralegal

IN-DEMAND PRACTICE AREAS:

• Ethics and corporate governance

• Family law

• Labor and employment law

• Litigation

• Privacy, data security and information law

INDUSTRIES HIRING MOST:

• Financial services

• Government

• Healthcare

• Manufacturing



Utilizing Contract 
Professionals 
Legal Departments 

P A N E L  D I S C U S S I O N
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Questions 

• What are the benefits of bringing on a contract professional?

• Can you share common use cases where contract professionals have made 

a significant impact?

• What unexpected challenges or downsides can occur when bringing on a 

contract professional?
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Onboarding Best 
Practices for Contract 
Professionals

P A N E L  D I S C U S S I O N



T H E  C O S T  O F  A  B A D  H I R E



Questions

• What onboarding steps help contract professionals become effective 

quickly?

• What are some effective training and knowledge transfer methods?

• What are the advantages and disadvantages of remote versus in-person 

hiring?

• What reasons do job seekers commonly have for choosing contract roles 

over full-time positions? 

P A N E L  D I S C U S S I O N



Thought Leadership
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R E S O U R C E S

roberthalf.com/salary-guide

roberthalf.com/salary-guide

roberthalf.com/salary-calculator

roberthalf.com/salary-calculator

roberthalf.com/blog

roberthalf.com/blog

http://roberthalf.com/salary-guide
http://roberthalf.com/salary-guide/calculator
http://roberthalf.com/blog


Q&A
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