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T O D A Y ' S  
A G E N D A
C O R P O R A T E  E Q U A L IT Y  IN D E X

Who are the HRC and the HRC 
Founda tion?

Wha t is the Workpla ce Equa lity 
Progra m (WEP)?

Wha t is the C orpora te Equa lity 
Index (C EI)?

Mea suring progress a nd impa ct

The Business C a se

Q uestion a nd Answer



A B O U T  T H E  H U M A N  R IG H T S  C A M P A IG N
T h e  H u m a n  R ig h ts  C a m p a ig n  e n v is io n s  a  w o r ld  w h e r e  e v e r y  m e m b e r  o f  
th e  L G B T Q + f a m ily  h a s  th e  f r e e d o m  to  l iv e  th e ir  tr u th  w ith o u t f e a r ,  a n d  

w ith  e q u a lity  u n d e r  th e  la w .

M o b iliz
e

A d v o ca t
e

Ed u ca t
e



A B O U T  T H E  H R C  F O U N D A T IO N
T h e  H R C  F o u n d a ti o n  cr e a te s  im p a ct  th r o u g h  11 p r o g r a m s  a n d  in it ia t iv e s ,  

w o r k in g  w ith  in d iv id u a l s  a n d  o r g a n iz a t i o n s  to  m a k e  tr a n s f o r m a ti o n a l  
ch a n g e  in  th e  e v e r y d a y  l iv e s  o f  L G B T Q + p e o p le .

S H E D D IN G  L IG H T  O N  

IN J U S T IC E

T R A N S F O R M IN G  

IN S T IT U T IO N S  &  
C O M M U N IT IE S

P A R T N E R IN G  

F O R  C H A N G E



A B O U T  T H E  W O R K P L A C E  E Q U A L IT Y  
P R O G R A M

B U IL D IN G  G R E A T E R  W O R K P L A C E  E Q U A L IT Y

C O RPO RA T E 
EQ UA LIT Y  INDEX

EM PLO Y ER 
RES O URC ES

C LIM A T E 
RES EA RC H



Most Americans believe that LGBTQ+ people should be protected from 
discrimination. 

In fact, most Americans believe LG BTQ+ people a re a lrea dy protec ted.

But the rea lity is :

• No uniform Federal protections

• Limited State and Local protections
• Recent SC OTUS decision provided some workplace protection under Title VII

Patchwork protections exist across the U.S. – housing, credit, public 
accommodation, small employers

P a tch w o r k  o f  P r o te ctio n s



W h a t is  th e  
C o r p o r a te  
Eq u a lity  In d e x  
( C EI) ?

Started in 2002, the CEI is the 
national benchmarking tool on 
corporate policies, practices and 

benefits pertinent to lesbian, gay, 

bisexual, transgender and queer 
employees.

W O R K F O R C E  
P R O T E C T IO N S

IN C L U S IV E  
B E N E FIT S

IN T ER N A L  
B ES T  

P R A C T IC ES

E X T E R N A L  
E N G A G E M E N T  

A N D  C S R



M e a su r e  P r o g r e ss
Non-Dis c rimination P olic y:  
" G ender Identity"



M e a su r in g  P r o g r e ss :  
T r a n sg e n d e r  
In clu s iv e  H e a lth ca r e

T h e  n u m b e r  o f  C E I
p a r ticip a tin g  co m p a n ie s
w h o  o f f e r  tr a n s g e n d e r -
in clu s iv e  h e a lth  in s u r a n ce  
co v e r a g e ,  h a s  in cr e a s e d  
2 2 tim e s  s in ce  2 0 0 9 .



Im p a ct
S O G I/ E  P r o te ctio n s  f o r :

• 2 0 m illio n  U . S .  W o r k e r s
• 19 m illio n  G lo b a l 

W o r k e r s

T r a n s g e n d e r  In clu s iv e  
B e n e f its  f o r :

• 18 m illio n  U . S .  W o r k e r s  
a n d  th e ir  Fa m ilie s



• Drivesrecruitment a nd retention of ta lent, eliminates 
barriers to investment

• Elimina tes  inconsistencies across operations, business 
clients and suppliers.

• Reinforces  corpora te reputa tion as a champion of 
fairness and equality. 

• LG BTQ+ a nd fa ir-minded ma rket segment is looking to 
spend their dollars with companies that align with their 
values.

T h e  B u s in e ss  C a se



• Updating criteria to account for cha nges  to the lega l 
la ndsca pe
⚬ Bostock
⚬ Obergefell

• Expanding criteria for Fa mily Forma tion a nd 
Tra nsgender-Inclus ive Hea lth C a re Benefits  

• Expanding criteria for Interna l Educa tion Best Pra ctices  
• Increasing the threshold for Outrea ch a nd Enga gement

2 0 2 3  C r ite r ia  C h a n g e s  
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