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● Each generation has entered the workplace at different times and faced different obstacles and 

environments to navigate

● Each generation may bring unique workstyles, preferences, and communication styles to the 

workplace, leading to potential conflicts but also opportunities for collaboration and 

innovation.

● Building an inclusive workplace culture that values and respects individuals of all generations is 

crucial for fostering collaboration, creativity, and productivity across generations.

● More than 60% of employees report experiencing generational conflict at some point in their 

career

A Multigenerational Workforce is a Diversity, Inclusion, and 
Belonging Issue
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● Age discrimination

● Harassment

● Workplace Accommodations 

● Equitable policies and practices 

● Fair succession planning + growth opportunities 

Multigenerational Legal Considerations 
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