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Faculty Biographies 
Kevin J. Mencke 

Kevin J. Mencke is senior counsel, employment and labor law, with International Paper 
Company (IP) located at its global headquarters in Memphis, TN. Kevin is responsible 
for providing labor and employment law advice as well as counsel to human resources 
and management for IP’s printing and communications business and corporate staff.

Before joining IP, Mr. Mencke was an attorney in the Atlanta office of the national labor 
and employment law firm of Ford & Harrison LLP. At Ford & Harrison, Mr. Mencke 
was an employment law litigator who concentrated his practice representing and advising 
company management on all aspects of labor and employment law, including 
discrimination and harassment under Title VII, the Americans with Disabilities Act, the 
Family and Medical Leave Act, the Fair Labor Standards Act and other Wage-Hour laws, 
and other related employment laws.

Mr. Mencke received a BA from Emory University and is an honors graduate from the 
University of Georgia School of Law. 

Chad A. Schulz 

Chad A. Shultz is a partner with Ford & Harrison LLP in Atlanta. In his practice, Mr. 
Shultz defends employee lawsuits and advises clients on avoiding litigation and 
managing lawsuits through proactive policies and supervisor training. Mr. Shultz has 
represented management in state and federal court in 23 states during his tenure with 
Ford & Harrison. 

Active with the Society of Human Resource Management (SHRM) at the state and local 
levels, Mr. Shultz currently serves on the board of directors for SHRM-Atlanta, is a past 
president of the Central Georgia Chapter, past director for the SHRM Georgia State 
Council, and past legislative director for SHRM-Atlanta. 

Mr. Shultz received a BS from the University of Wisconsin at Oshkosh and is a graduate 
of the University of South Dakota School of Law. He also holds a LLM in litigation from 
Emory University School of Law.

Kwarma Vanderpuye 

Kwarma Vanderpuye is senior vice president and general counsel for SDD Global 
Solutions in New York, a leading off shoring company headquartered in Mysore, India 
with offices in London and New York.

Prior to joining SDD Global, Ms. Vanderpuye had been partner for several years at 
prominent law firms, and has also had experience as head of the litigation department at 
two firms. She was the first African American partner at the New York Defense firm of 

Jones Hirsch and won sixteen consecutive defense verdicts in high exposure complex 
litigation cases, which was a record number for the firm. In addition to her role as a trial 
partner, Ms. Vanderpuye served as the firm’s EEO compliance officer for several years. 
Following her tenure at Jones Hirsch, Ms. Vanderpuye joined the Cochran firm, New 
York as a litigation partner at the invitation of the late Johnnie L. Cochran Jr.  At the 
Cochran firm, Ms. Vanderpuye gained valuable experience in handling gender and race 
discrimination cases on behalf of plaintiffs. As such, she brings a unique and valuable 
perspective to the panel. 

Ms. Vanderpuye is an active member of the Bar Association for the City of New York 
and the International and American Bar Associations. 
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INTRODUCTION:

 After two years with the Company, Jaclyn Platten, a research analyst, loses her 
job in a reduction-in-force.  Meg Holman, Ms. Platten’s supervisor for only 60 days 
selected Ms. Platten based primarily on Ben Fryer’s (Ms. Platten’s former manager) 
assessment of her performance. Ms. Holman didn’t know that Ms. Platten had 
complained to Mr. Fryer about her co-worker’s unprofessional conduct, and re-buked Mr. 
Fryer’s alleged sexual advances.  After Ms. Platten was terminated, she filed a lawsuit 
asserting sexual harassment and retaliation (see attached Complaint). The Company 
denies any liability (see attached Answer). The Court denied the Company’s Motion for 
Summary Judgment and the Parties were unable to resolve this case in mediation.  The 
case must now go to trial and you have been selected to be a juror.  
     : 
JACLYN PLATTEN  : 
     : 
VS.      :  CIVIL ACTION No. 3-10-62  
     : 
ABC COMPANY   : 
____________________________

VERDICT

 We the Jury in the above-referenced case find as follows: (circle “1” or “2”) 

1. For the Defendant. (Please circle the number “1”, sign this form, and return it to 
the bailiff.)   

                    or

2. For the Plaintiff on: 

Count 1 (sexual harassment) yes/ no  (circle one)
Count 2 (Retaliation)       yes/no  (circle one)

If you circled “Yes” to either Count 1 or count 2, please answer the following questions 
concerning damages, then sign this form and return it to the bailiff.

 A. Backpay    $________________ 
 B. Compensatory Damages $________________ 
 C. Punitive Damages  $________________ 
  Total Damages  $________________ 

This _____day of ___________________, 200__.

      _________________________ 
      Jury Foreperson   
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To:   Camric Shultz; Brett Stovern, Jaclyn Platten; Chuck Brown; Mile 
Grunnet; Mike Robert; Curt Durben 

From: Ben Fyer 
Sent: May 20, 2006 
Subject: Very Funny! 
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