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Facts About PMI

* Global cigarette manufacturer with more than
40,000 employees.

e Doing business in more than 100 countries.

 US parent subjects all operating companies /
subsidiaries to US as well as national laws.
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Bribery / Anti-Corruption Standards

FCPA
OECD

Swiss Criminal Code, including Articles 3220
32 octies

New binding international instruments
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Compliance Team

« Office of the Chief Compliance Officer, Philip
Morris Companies Inc. (PMCI)

— Compliance Leadership Task Force
— Compliance Committee of Counsel

e Dedicated PMI Compliance Team
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Bribery / Corruption Risk Assessment
for PMI

 Little interaction related to standard government
contracts and business.

e« Some government interaction related to permits,

product export issues and legislation.

e Main interaction related to gifts, entertainment and
contributions.
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Applicable PMI Standards

 Numerous internal standards and procedures in
place to address main areas of risk.

* Related standards focus on the recipient of the
expenditure.

* An outside legal opinion is required anytime a
government-related entity or individual is
Involved.
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Internal Review Process

* Process includes review by corporate affairs, law
and management.

 The law department is responsible for obtaining a
written legal opinion from outside counsel.

e The legal opinion and internal review must be
completed in advance.
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Accurate Books & Records

 The applicable standards require sufficient
controls to ensure proper use of funds.

o Standard request forms are used for all proposed

expenditures to document reasons for expenditure.

 Reporting forms and procedures document that the
funds were used as intended.




Law Department Review
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Legal Analysis of Proposed
Expenditures

e First question to ask Is always whether a
government-related entity or individual is
Involved.

— Is the entity controlled or heavily influenced by
the government?

— Are there spouses, relatives or individuals with
ties to the government involved?




Cﬂ_'tl”ﬂﬂf_%
Contemporaneous Documentation of
Due Diligence

Clearly articulate the purpose for the expenditure.

Seek confirmation that no business or legislation
IS or will be pending.

Review the basics (FCPA elements) and controls
placed on the funds.

Ensure that expenses are reasonable and bona-
fide.

Obtain a written legal opinion from outside
counsel.
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Written Legal Opinion

 Frame the issue for counsel appropriately.

 Require a clear and comprehensive opinion that
cites relevant laws considered.

« Consider obtaining an additional FCPA opinion
from U.S. counsel, If necessary.




Communication & Education about
Preventing Bribery and Corruption
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Communication & Education Objectives

 Develop awareness among all PMI employees.
e Encourage communication.

 Promote consistency in advice given and actions
taken.
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FCPA-specific Awareness Message

 The FCPA applies to every employee of PMI.

 All activities involving government officials are
controlled by the FCPA and similar laws.

o Compliance with the FCPA Is a serious matter for
both the Company and the individual employee.




The Core Compliance Message

How we conduct our business
IS as iImportant as the financial
results we achieve, and no one
should act on the false
assumption that business
targets are more important than
legal and ethical standards




Communicating FCPA Awareness
Throughout PMI

« PMI Compliance Intranet Site
— Policies prioritized by job function.

— Easy-to-understand presentations for each
Compliance topic area.

— Additional resources provided, including
reporting mechanisms.




Z-100 C-Palicies

C-101 Business Conduct

. Z-10Z2 Compliance Programs
Welcome James McNasby, Director, Key ACcounts|:_; 03 cumnerition Law
Switzerland C-104 Advertising & Marketing

Business Conduct Policy : . . C-105 Reporting Suspected Misconduct
&t PMI, how we conduct our business 1s as important as the res £-106 Political & Mon-Charitable Contributions

achieve, That's why PMI has a comprehensive set of Compliand - ;07 Envirenmantal campliance

Programs. This website is desianed to help you to tailor complidc-1 08 Gecupational Health & Safety

you and your job at PMI. To find out about Compliance Generalc-109 Fiscal, Trade & Anti-Money Laundering Laws
here.

Topics rnost irmpaortant to your job are:

Competition Law
Fiscal & Trade The navigation calumn on the left of this page contains a series of links
Advertising & Marketing to compliance topics, The topics have been arranged for you to indicate
Gifts. Entertainment & the topics that are most impartant to \,rc_uurjolnlJ as well as oigher PMI
Cnntlributinns compllance topics, At the top, you will find a link to the Business Conduct
_— Policy, which all employees should know,

Environment, Health & Safety

Message from the Management Compliance News

Product Regulation Success within Philip

Public Staternents Morris International is

. 8 rmeasured not merely by
Ermployrment & Privacy S /B the superior results we

Intellectual Property achieve; success is also
measured in the way we do business, Carbonless Paper Cartel

our hehavior must cormply with the Fined £313.7 Million
very highest standards of conduct,

(= click here to view video Eight Witarin Manufacturers

D . Fined £555.22 Millian for
click here for text Cartel Behaviar

Know of a compliance issue? Need to tell someone?
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Dedicated Compliance Site

/J PMI Compliance Intranet - Microsoft Internet Explorer provided by Philip Morris
J File  Edit “iew Fawontes Tools  Help

Sal P I S a Q @ @ | B & O
Back Eanwvand Stop  Hefresh  Home Search Favortes  History tdail Size Frirt Edit
J Address IE http: A hwwapps. ede. ch.pmifcompliance/legal/Legal aspPagecRef=2 j f‘)Go

| POLICY FINDER 3 RELSNUCREN
il home

EAQ for Gifts, Entertainment &
Contributions

Gifts, Entertainment & Contributions +

The Gifts, Entertainrnent and Contributions Policies apply when Company employees
propose to give or receive business gifts, plan to entertain or be entertained, or plan
to malke a charitable, political or non-charitable contribution.

Competition Law Policy C-116 Gifts to, Faciitating Payrnents to & Entertainment of Government
Officizds applies to the way that Company employees interact with government

Intellectual Property officials to insure compliance with local and U.S. anti-corruption laws, The Policy

Advertising & Marketing discourages gifts, places restrictions on entertainment, and allows facilitating

payments that comply with the U.S, Foreign Corrupt Practices act ("FCPA"), Before

Fiscal & Trade anything is given, offered or promised to a government official, employees must

4 Gifts, Entertainment & seek the required approvals set out in the Policy.
Contributions
Public Statements Two policies pertain to our relationships with private groups or individuals, Palicy C-

117 Gifts to & Entertainment of Private Third Parties defines when business gifts to

and entertainment of non-governmental individuals is permitted. The Policy requires

that employees act in the best interest of the Company and avoid situations that

might affect judgment regarding Company matters, Policy C-118 Gifts f0 &

Entertainment of Company Employees sets out the circumstances when employees -
can keep gifts given by a third party or the Company.

Policy C-106 Fofitical & Won-Charitable Contributions addresses two different types of
contributions, Political contributions may be made to support a candidate, group of
candidates, political party or referendurm. Mon-charitable contributions may be made
to entities that do not qualify as charitable or political, To ensure compliance with the
.5, FCPA, C-106 requires heightened scrutiny whenever employees propose a
contribution to a government-related entity or individual.

Palicy C-122 Charitable Contributions sets the Company’s revised charitable
contributions program. The majority of the Company’s charitable efforts will help
people in need, particularly in the areas of human services, hunger relief, domestic
violence and humanitarian aid. C-122 also includes a fast track approval process for
contributions related to disaster relief.

B Gifts & Entertainment Presentation
B Contributions Presentation ;I

@ hittp: AAwwwapps. ede.ch. pmifcomplianceindexs. azp l_ I_ E‘j Intranet zone
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Dedicated Compliance Site

/3 Contributions to Government-related Entities - Microsoft Internet Explorer provided by Philip Morris
J File Edit “iew Fawvortes Tools Help

J@-*,@ﬁ@@a‘%'%-éw-

Back Fanvard Stop Refresh Haome Search Favorites  Histary bk ail Size Print

J Address I@ hittp: £ A vemapps. ede. chprnidcompliance docs/Presentation s Contributions #2102 _htm

Contributions to Government-related Entities
What is the legal risk? |

Government-related entities are regulated by laws aimed
at preventing bribery and corruption.

To ensure that contributions to governmmentrelated
entities comply with national laws and the U.S. FCPA, the
Law Department will get an opinion from outside counsel.

| If there is doubt whether an entity is govemmentrelated, a
legal opinion should be requested.
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Live Training
« Law Department partners with business functions
to reach all relevant PMI employees.
e Presentations are modified to include local laws.

e Presentations are often translated into local
languages.




